-Date: 19-03-2024
_-_Empioyee D: APEE ?849

.f Respecied Chaudhary %ashxf Rahmat

Wf'{h feferance to your: ap;aiicaixon and xm sabaec;ueﬂt mierviews you had wrih us, we are peased te o

-appoint you as a "Audit Executive’ in the “Audit & Data: Management“ Dep‘artment atour Karachi office -
 with-effect from 18413-2924 ”mu{ date of b;r{h 5 re{:erdecﬁ 8% GZ—G‘E-’% 996 CM(; 42261-{!5?2153-1 as per-

._ymursmbmns&mn ; b

= Basnc gSaiarg : i ?KR 34 O{}E}

5 House Rent -  [PKR8500 _
[Utility Allowance  |PKR 5,000~
1 _Medzca% N QKR'Q,_SQ@_-' i Sl hmenbanl o bdeo ik Bonidl
<o {Alowance/OPD ) P R O e
i '_G!TQSSZZ'&%&!K!&‘. '_ﬁ . ?’KR 5(} Qf}(} ' il el |

Yeur emp?oyment we% be govemﬁed urzder ihe by— AWS cf &ppe@atogy §3v1 E_td whrch :s sub;ect 0
’ amer;dmams as. and when nacessafy :

e Leave Yeu will ba entzt ed io the teaves afier the c:onfwmahon of yourf probaﬁomary wmch are added s
on. the Pro—ﬁated Baszs z«.ass ;;;ar the grmwsxen e? ih@ campanys pohcy f\éa;eﬂver duﬂng the .-

ever;t you are abseni: fre::m duty wﬁhcut mformatma or permtssron of ieave ot you oversiay yaur

 sanctoned leave, the Managemen{ wi t treat you as havmg s:oiuniariiy 3baﬁdmed the semces of

the Ccm;}any

* Probation: '
4 You sha be on. prcbat ion for a g}érzod ot 3 maﬁth’s

5at;$¥acmry, e Management reserves the right toferminate. your service withaut ass&gnmg

right to extend the prabation period if your performance is not satisfactory.

ce Gandmens e : : ®
¢ shall p@r?orm the dui;es and carty out the ass&grzmsanis entmsie& to ycu n'c;m z:me o
efficiently, sincerely, and to the best of your ability and capacity.

2:';:3 Floor, 66&68{:, 2§th Street ‘e
_ ??xasev Tauheed Commercial Area,
. Karachi, '5’35@0 :

- During the “probation period,” if your performance {Wurk behawor Gunduat} s not'
any reason . thereof or. without any ﬂmfce pay thereof. The management aiso reserves the &

i3 Hawev&ar after %he successfu{ comp etmn of pmbatx}n yauf 3;3@01ntment shati be conf” rmed

allbe the sole arbitrator of the assessment to be made of your working. efficiency, < 4
or loyafty to " the company while roaking .4 decision to sanctiof -an increment. or . .
o a ?ughef grade ar termznaimg youf serv;ces ag per the fespec:tive peiiczes taf -




s 'Absentﬂjnpa;d eave andz deduc&teng wzkt be apg}tiee‘i ac:ca:rdmg§y
mishap that happens white’ travehng WY g b e Sl

the company to the other Bz‘anch ai the. dissretsoa m’ the Managemem

“ray have come toyou, and also any property of the Cgmgsar;y iy your possession

disclosé at any-time c%urmg and aﬁ:ez‘ your services: Wiih the company
o Yourendurancein employmient would depend on your anfg,omg medtcai f’ tﬁess

- g We do not hava any pol 1{3}{ cf advance satary or ioans. Also, in order e} gei yt}ur salafy you
-feed to have aﬁ account m any af the MGB Bank Ltds b{aﬁches unéer ycaur name on%y '
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L : sabmr{ yom Gther bank accoum detasfs thai shou dbej sn youf name {ane t:me ar;d for f;rst
. salary only}. For: ?he 2ﬂd menth’s saiary :i: !s mamﬁatory {o oper‘x a bank acwunt wﬁh MCB
Bc:ﬂ%( Lidd, _' RS BNl L R SR

! E x S ful Exme partwtime or freeianc@ @sthar for remuneratxon or: ozhemese Asa you shaii noi

: ﬁﬁgage yourself in any trade; business, or oecupation and you shall devote yeur fui time and &l

FE :@ﬂwgy to dfschargmg yoiitg duties as our empioyees

ol iawmg graunds :
" Youare conwcted of a e::rammai offarme tzy a cmmpefenf C:ourf of Law f Aufhaﬁfy

empfeymenf or riles ane‘ reguiations of the organization.
o «off faumf mvaived in any meif?ical afmwfy e fakmg a‘mg& mﬁoxmafed af wark _

e;wrrmmenf s&xuai har&ssmenf or use {}f obsc:ene !anguage

- includes information re{afef:f tor cfgemsi&

your Super:orfManagemeni or. bemg irregu}arm affemdance '

Phase W Tauheed Comercizl Ared,

"o P&Dis only a complimentary: setvice and. the com;}ahy ES noi respomsﬁ}ke for any !oss or any s L

s Your services are liabls to be transferred from one: es&ab%zsﬁmem cﬁepmmem or dwzsmrs af .

pagers reiat g o Ehe affatrs af ti'ne Cempany‘ ﬁurchased thh the Ccmpany 5 m@ney) whwh 5 o

L :?'YOU wm keep and, z‘ender a faithful account af a§ campany pm;}emes and, i}usmess 1

o You are found guilly of committing -a breach of any of the conditions. of the e

: :mpacfs negaf;v@fy on tﬁe companys repuiatzan mvo!ved in . a hosf;fe Work s

'mformarfon mafkeaf as. canﬁﬁan&af 3ow'ce wde ieahmcaf dafa “and mafketmg.
mforma?fon such as cusfz}mer fFSfS fmesncmf mrormanozﬁ ancf !:aasmess pfans and afso -

.o Mishehavior with a co-worker, “dispheyvingor fefusmg fo parry ouf Zhe wofk orders Of

Snd Eloor 666-66¢, 55t Streat. - B Wcﬁpwdo ogy.com.

.. Karachl, 7B500; o ¢ o e 27  : £ i




SR N&i:ce Panod io Serve:

: ; Regu!at:sn or cc}anrerfeff expeﬂence fetter.. g T :
o ‘{au shall carry out Ehe fob’ @_ﬁgﬁiﬁm&g’cwe and such cther ;Qbs connecteé wnth of
mc:tdeniai t{:: which’ ss ﬁecessary %‘o{ the busmess of the Company You: shail cia:) any a:ﬁhef ;

. been temparaniy assegned o you.
.o This .post is entirely peﬁormance i targeﬁ based The fespecave fiepaftmﬁm p@rforms--
s month{y and- quarteriy evaluations; Every {meperfarmmg employee is tutored, counselad, -~
i - and re-trained on'the ;ob aﬂd ‘all corrective measures will. be taken p%ace to. make sure’”
- hefshe performis. - However, caut;;ms retated o pe;‘formance Issues are ‘not. necessaniy
© . executed in writing every timel L .
- e lncasesan emptoyee canses%eni&y und&%p@rferms {o the gwen standards set by management
. the ‘compariy has all the Tight to demote such employees from their cutrent position evenon
© the basis of a single month's performance and terminate such amp&syaes regardless of their”.
gy empioyme*nt sta‘{us i.¢. on probation oF permanem :
e Your. probati onary period-is 3 months; however ihara coutd §3e exteﬂded to a few more - sl
- months: i performancé and targets -are not achxeved up ‘tor the given standards of the
- company. Any employee may hot be considered £ germanem employee uniess a: wrttten' '
1 ’formai mtafscat ion 1etier ss mmd to that sndwsduai

o Satary mcrements pmm(}ﬂoas amﬁ Internal Traﬂsfers will be appmved bas@d an an. o
- indivigual's performance and. vacanmes& hed as. 2 ;:nmf ege thai mzay be praci;ceﬁ i:}y 2he e
o company's management.- :
A ;i outstam:img dues ne@cﬁ to be s%eared wi thm 30-45 days aﬂ:er the empieyee ] iast workmg

Empioymem Emp!oyees wd be &l gzble t{) wit 1draw the ?z'owa:feni Fund ony m case {)’? oy 2
se;}araim fmm the company aism t%‘lere wm be a wrthhm}dmg iax deduc%xon on the final

A ?mm 2he me:ien% Fur}d amaunﬁ

oI

o _fyou are uﬂabie to. submii ymrr aamuni detaafs bef::}ria %hfa and ‘of the Momh you will not be
" coimipgnsated for the whole menth and ther¢'ls no ;:ohcy for the secord payroli, in. orﬁer to
get campeﬂsated txmeiy it ;5 maﬁdamry to open a bank accoum with MCB Eank Ltd

e

~ v Appedaiogy Pyt Lid, holds the right to termma{e yaur serwcas before or aﬁer confi rmatxcn c)f
- your em;sleymenﬁ «mtheut any not;frcataen or netme& penod i e

he company ho&ds the ngm to amendh’ev s gzoi;c;es w:thcut any prror nat f" catxcm and thls wi H be .
10 any Fall eamp oyees of A;}pedc; ogy Pvt Ltd Please centac% HR in: case {:xf any query or

20l Floor, 66¢-68¢, 25th Street L@ wwwaoppedology.com
hase\fTauhee&%Cemmema f\rea_, ERETE o R f i o
Karach RSOGO U A e s, R s e L




- ; '_ access c:ertam mfmmatzon for work that is mmm{fg by masr ;c}b descnptscm wzth adhes"eme to ’che mhmes* '

“and. pracedures of the orgamz:at

-mi soiici snduce mﬁuence or aﬁempi to soiwst arzy wm;;any s«mp oyee to: offer s;ewzces r::sr e{tgage ori'-._ ar”
o s&ek empieymem with any other company nor: Shaii }'(}i.} mduce any emmoyee af ihe company t{} iarmmate s

iof b{each emgioymem contract

£ __EC 2. 2 NamSe%msta’tm of Gtzenteie' During ih@ term of your empiaym&ni aﬂd fora. per od af thr@e {S} :
. '_years fs iow ng the termma%&ofzf’res gnaimn {)‘f yeur emp%aymeﬂt amj yaur re ainonshs;} wsth the company e

pizzyees m‘ the campany {"nust n&Ver parmst %hezf persﬁnai mt@:‘esfs fﬁ conﬁict 9r3 ™
he mteresis of the company, zts cizanis ar afﬁhates A em;}lcyaes must be X

Eﬁd F aor éé{*éﬁc 25‘{?’% Séfe{et -
" Phase V Tauheed Ccmmarcu.f Areza b
“Karachi ?55(%@ B




,Appada{ogy Pvt Ltd

Empibyee Szgﬁature :
' ' E:zam~ J '




